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Suspension and Expulsion Procedures 

All students and staff have the right to be treated fairly and with dignity in an environment free 
from disruption, intimidation, harassment, and discrimination. To achieve this, all schools will 
maintain high standards of student behaviour. 

There will be cases of unacceptable behaviour where it will be in the best interests of the school 
community and/or the student involved, for the student to be removed from the school for a period 
of time or completely. Suspension and expulsion are the options available to the principal in these 
situations.  

At Liverpool West Public School, the grounds for suspension and expulsion are in line with the 
Department of Education’s Student Behaviour Procedures Kindergarten to Year 12 – 2022. 

The principal ensures that the implementation of these procedures, considering a range of factors 
as outlined in Table 1 pp 14 (see Appendix O) and with Procedural Fairness (see Appendix P). For 
more information on suspension go to Student Behaviour Procedures Kindergarten to Year 12 – 
2022 pp13-24. 

GROUNDS FOR SUSPENSION 

Principals may use suspension as a behaviour management response if appropriate alternative 
behaviour support measures have been unsuccessfully implemented or attempted, and believe 
that a student’s behaviour/s of concern can:  

▪ cause actual harm to any person 
▪ pose an unacceptable risk to health and safety, learning, and/or the wellbeing of any person, 

including where such a risk is posed by: 
- a student’s continuing, consistent, unproductive, and disruptive behaviour that 

results in a detrimental impact on the educational interests of other students and all 
possible interventions and supports to redirect or minimise this behaviour have 
already been attempted  

- a student’s behaviour that causes damage to or the destruction or loss of property.  

Actual harm or unacceptable risk to health, safety, learning and/or the wellbeing of any person may 
include the student exhibiting the behaviour/s of concern.  

SUSPENSION TIMEFRAMES 

Principals must determine the appropriate number of school days for a suspension and will give 
the shortest number of days needed to implement supports for the student. The maximum 
number of days for any suspension are: 

▪ for students in Kindergarten to Year 2, the maximum number of consecutive school days for 
a suspension is 5 school days 

▪ for students in Year 3 to Year 12, the maximum number of consecutive school days for a 
suspension is 10 school days. 

https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
https://education.nsw.gov.au/about-us/rights-and-accountability/legal-issues-bulletins/procedural-fairness
https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
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EXPULSION 

In serious circumstances of misbehaviour, the principal may expel a student of any age from their 
school. 

For more details refer to the Student Behaviour Procedures Kindergarten to Year 12 – 2022 pp25-
29. 

  

https://education.nsw.gov.au/content/dam/main-education/policy-library/associated-documents/pd-2006-0316-06.pdf
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APPENDIX O 

Factors when Considering Suspension 
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APPENDIX P 

Procedural Fairness 

Procedural fairness, also known as natural justice, is generally recognised as having two 
elements. 

The right to be heard which includes: 

▪ the right to know the purpose of the particular decision-making process and the 
consequences that flow from it 

▪ the right to know the way in which the issues will be determined 
▪ the right to be fully informed of the allegations and of any other information which will be 

taken into account in making a decision 
▪ the right to have a reasonable opportunity to respond to the allegations and any other 

information that will be taken into account in making a decision 
▪ the right to an appeal. 

The right of a person to an impartial decision which includes: 

▪ the right to impartiality in the investigation and decision-making process 
▪ the right to an absence of bias in the decision maker. 

 

  


